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SAY ‘NO’ TO SEXUAL HARRASSMENT

· Sexual harassment is a violation of human rights and a criminal offense.

· If you are sexually harassed, do not blame yourself. You are the victim and you are     not at fault.

· Do not ignore the harassment in the hope that it will stop eventually. If won’t and moreover, the offender may interpret this as your willingness.

· Confront the harasser, SAY NO CLEARLY.

· If the harassment persists, do not hesitate to lodge a complaint with the Sexual Harassment Prevention Committee Chairperson.

· Help your fellow student or colleague who has been/is sexually harassed.
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What is sexual harassment?

· Eve-teasing

· Indulging in vulgar language or obscene telephone calls or mails

· Sexist remarks and gender-based insults, lewd body gestures

· Displaying pornographic pictures or sayings

· Unnecessary physical touch like patting or pinching or brushing against the body, which can be constructed as sexually motivated

· Demand for sexual favours accompanied by implied or overt threats concerning marks or completion of dissertation or thesis or job

· Physical assault

Sexual harassment is a violation of human rights and a criminal offense and hence it is in the collective interest of both students and staff to ensure that it does not contaminate our educational endeavors.

A special cell has been created in our college to look into cases of sexual harassment. Students, teachers, administrative staff and other members of the college are requested to report instances of sexual harassment to this cell.

An enquiry will be conducted without delay and if the complaint is found to be genuine, a suitable disciplinary action will be taken in the matter.

